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It’s an exciting year for America. Never before has the diversity of our country 

been so represented in the candidates we watch campaign for the presidency.  

Like the world of politics, our business world is also increasingly diverse. Meeting 

the needs of our clients—nationwide and worldwide—requires our diligent 

efforts to become more diverse as a firm, and to become more acquainted with 

the views of the diverse people we are privileged to work with in our firm, our 

clients’ businesses, and our community.

Through our ongoing recruiting efforts, we more frequently welcome employees 

with varied backgrounds and points of view, and benefit from their contributions 

to our client work and our firm culture.  We strive to better understand the 

challenges of being a person of color, a person with disabilities, or a person 

whose work peers are of a different gender, and we seek—as willing learners— 

to lead in our profession and our community.  

As we look back on 2007, and look forward to our work this year and in the years 

to come, may we continue to learn and grow in respect and understanding of 

each other, and enjoy the richness of experience that results from our efforts.

W E  B E L I E V E

It is in the best interest of Gray Plant Mooty and our clients to have a workforce that is highly qualified and richly diverse. 
Our firm should be one where the best people from all walks of life want to join and stay for the long term. To that end, we 
cultivate four key values within ourselves and throughout the workplace:

R E S P E C T  	 Every employee’s abilities and contributions are valued.

B elo   n g i n g  	 All employees feel they have a place here.

S u pport      	 All employees have access to the help they need to perform at their highest level. 

Ge  n erosity        	 All employees are willing to give and share of themselves.

t a m a r a  H J E L L E  olse    n

m a n a g i n g  o f f icer  

To our clients, attorneys and staff:
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Gray Plant Mooty is making progress. The initiatives we have put in place 

are making a difference. But we want to—and believe we can—do better.

Recruiting and retaining minority attorneys has always been a challenge 

and continues to be today. For example, persons of color comprise just 

3% of the attorneys in Twin Cities law firms, while the national average 

is 10%. Gray Plant Mooty’s minority attorney representation is above 

average for our region, at 4%.

Looking to the future, it is encouraging to note that since 2000, our 

summer associate classes have been made up of, on average, 57% women 

and 41% students of color.

Taking up the challenge 
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No matter how enthusiastically we promote 
diversity in our workforce, we are keenly aware 
that good intentions alone are no guarantee 
of success. We must also pursue our goals 
aggressively and steadily for years to come.

At the heart of this effort is Gray Plant Mooty’s 
Firm Culture and Diversity Committee. 
Established in 1993, the Committee meets 
monthly and includes attorneys and staff from our 
Minneapolis, St. Cloud, and Washington, D.C. 
offices. The Committee’s mission is to cultivate 
four key values—respect, belonging, support, and 
generosity—in order to maintain an environment 
in which a diverse workforce can thrive.

Formalizing the pursuit of diversity in a profession 
traditionally lacking it may seem like common 

sense today, but it has not always been so. Our 
Diversity Committee was one of the first of its 
kind among Twin Cities law firms. 

Our Minority Summer Associate Program, 
which also began in 1993, was a pioneering 
initiative and, in 2005, Gray Plant Mooty joined 
a number of local law firms in launching Twin 
Cities Diversity in Practice—a consortium of legal 
employers committed to hiring, retaining, and 
advancing attorneys of color.

In recognition of these efforts, Gray Plant Mooty 
has been a recipient of the Hennepin County Bar 
Association’s Diversity Award and the Minnesota 
Cultural Diversity Center’s Sharing Diversity 
Champion of the Year Award.




