BREAKFAST BRIEFING

Presented by the
Gray Plant Mooty
Employment and Labor Law Practice Group

The Amended ADA and New FMLA Regulations:
What You Need To Know

How you need to think about disability issues and FMLA leave rights has changed
as a result of both the recent amendments to the ADA and FMLA and the new
regulations interpreting the FMLA. We will identify the changes most employers
need to be aware of and discuss the administrative adjustments you will need to
consider.

Speakers include:

Chuck Lentz, of Counsel with Gray Plant Mooty’s Employment and Labor Law
group.

Casey Nolan, attorney, practicing in Employment Law and Immigration Law.

When: Thursday, January 15, 2009
7:30 - 8:00 a.m. Breakfast/Registration
8:00 - 9:00 a.m. Program

Where: Gray Plant Mooty
500 IDS Center- 5th Floor
80 South Eighth Street
Minneapolis, MN 55402

Please RSVP by January 12, 2009

Email RSVP: events@gpmlaw.com

Phone RSVP: 612/632.3165

Please indicate if you will attend in person or by webinar.

(Instructions will be sent prior to the program for webinar
participants)

There is no registration fee for this program
Parking will be validated for the Marquette/IDS Ramp

WWW.GPMLAW.COM




